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This Summary Plan Description 
(SPD) summarizes the key features 
of the Cleveland-Cliffs Steel LLC 
Hourly 401(k) Plan (“the 401(k) 
Plan” or “the Plan”) as in effect on 
January 1, 2022.  This SPD does 
not contain all of the Plan’s 
provisions, limitations, and 
exclusions, especially those that 
affect only a few participants. 
Complete details are contained in 
the formal  Plan Document. 

Your rights to benefits under the 
401(k) Plan will be governed solely 
by the terms of the Plan Document. 
This SPD is not intended to grant 
any rights in addition to or different 
from those granted in the Plan 
Document. It is 

provided for information purposes 
only and is not a contract of 
employment between Cleveland-
Cliffs Steel LLC and its affiliates (“the 
Employer”) and you. In the event 
that the content of this SPD (or any 
other description of the Plan) 
conflicts or is inconsistent with the 
provisions of the Plan Document,  
the provisions of the Plan 
Document, as amended, will prevail. 

If you would like to review a copy of 
the Plan Document, contact the 
Plan Administrator at the following 
address:

Cleveland-Cliffs Steel LLC
Employee Benefits Department 
Hourly 401(k) Plan
3300 Dickey Road
East Chicago, IN 46312

Cleveland-Cliffs Steel LLC reserves 
the right to change, amend, modify, 
or terminate the Plan at any time. In 
the event of  a change, you will be 
notified. If you have any questions 
about the Plan, contact the 
Cleveland-Cliffs 401(k) Plan Service 
Center at 800-354-6551.

About This Summary 
Plan Description
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About the 401(k) Plan 
Tax and/or After Tax Contributions. 
Through the 401(k) Plan, you are 
immediately eligible to make Before 
Tax, After Tax, and Roth 
Contributions to the Plan, up to a 
combined maxi-mum of 50% of 
your Compensation 

or annual IRS limits. Also, you may 
choose to contribute up to 100%  
of your Company Profit Sharing 
Plan contribution to your Account. 

PLAN FEATURE

Cleveland-Cliffs Steel LLC and the  
other Participating Employers listed 
on page 26 (collectively, the 
“Employer”) offers eligible 
employees a convenient, tax-
efficient way to save for retirement 
through Before 

Plan Highlights
HOW IT WORKS

Before Tax 
Contributions

You can save from 1% to 50% of your Compensation on a before tax basis before federal (and usually state) income taxes 
are withheld, thereby reducing your taxable income, up to Plan and IRS limits.*

After Tax 
Contributions

You can save from 1% to 50% of your Compensation on an after tax basis, up to Plan and IRS limits. Earnings on After Tax 
Contributions grow tax deferred until they are withdrawn, when you will owe taxes.*

Roth Contributions You can save from 1% to 50% of your Compensation on an after tax basis, up to Plan and IRS limits. Earnings on Roth 401(k) 
contributions grow tax deferred and are tax exempt for qualified withdrawals in retirement.*

Catch-Up 
Contributions

If you have reached age 50 or will reach 50 during the calendar year and have contributed the maximum annual Before Tax 
Contribution, you may contribute an additional Catch-Up Contribution each pay period, up to annual IRS limits. 

Roth Catch-Up 
Contributions

If you have reached age 50 or will reach 50 during the calendar year and have contributed the maximum annual  
contribution, you may contribute an additional Roth Catch-Up Contribution on an after tax basis each pay period, up to 
annual IRS limits. 

Rollover 
Contributions

You may arrange for a rollover into the Plan from a previous employer’s plan, Conduit IRA, Roth 401(k), or Governmental 
457(b) Plans, or 403(b) Plans.

Special Deferral 
Percentage

You may elect to contribute up to 100% of your Company Profit Sharing Plan or any other eligible bonus plan 
or arrangement.

Vesting You are immediately 100% vested in your own contributions, plus any related earnings on those contributions.

Investment Options You have the flexibility to select from a broad array of diversified investment options with differing risk characteristics. 
Also, a self-directed brokerage account is available. 

* The combined maximum of all employee contributions, including Before Tax, After Tax, and Roth Contributions, cannot exceed 50% of your Compensation in any payroll 
period. Additional annual IRS limits also apply. See “Contribution Limits” for more information.



Eligibility and Participation
Eligibility
As of your date of hire, you are 
immediately eligible to participate 
in the 401(k) Plan if you are:

•  An hourly or salaried employee of
the Employer whose employment
is governed by a collective
bargaining agreement that
specifically provides for
participation in the Plan.

•  A full-time or part-time employee
of a union whose members are
eligible for the Plan.

You are not eligible to 
participate in the Plan if you 
are a: 

•  Non-resident alien with no
U.S. source income.

•  Leased employee, temporary
employee, or independent
contractor.

Participation
If you are eligible, you may elect to 
enroll in the Plan as soon as your 
date of hire to make Before Tax, 
After Tax, Roth, Catch-Up 
Contributions, if eligi-ble, and/or 
Rollover Contributions.  All elections 
will take effect as soon  as 
administratively possible.

Before investing in any investment 
option, carefully consider the objec-
tives, risks, charges, and expenses.  
For this and other information, 
contact Fidelity for a free 
prospectus. Read  it carefully before 
you make your investment 
decisions. 

How to Enroll  
in the 401(k) Plan
You may enroll in the Plan online 
through Fidelity NetBenefits or by 
calling the Cleveland-Cliffs 401(k) 
Plan Service Center. If you do not 
enroll on your own within 30 days 
after your hire date or affirmatively 
opt out of participating in the 
Hourly 401(k) Plan, you will be 
automatically enrolled in the Hourly 
401(k) Plan at a 5% before tax 
contribution rate. You can change 
this election prospectively at any 
time. It typically takes 1–2 payroll 
cycles for changes to occur.

ENROLLING ONLINE 

•THROUGH NETBENEFITS®
Log on to NetBenefits at
www.401k.com.

 Activate your personal identifi-
cation number (PIN), which you 
will use to access information 
from NetBenefits or the 
Cleveland-Cliffs 401(k) Plan 
Service Center’s auto-mated 
voice response system 
(VRS).

•  Select the percentage of your
Compensation you want to con-
tribute in Before Tax and/or After
Tax Contributions each payroll
period. You may contribute up to
a combined total of 50% of your
eligible Compensation in Before
Tax Contributions, After Tax
Contributions, and Roth
Contributions.

•  Elect the amount of Roth
Contributions you want to con-
tribute (on an after tax basis) to the
Plan each year. You may contribute
up to a combined total of 50% of
your eligible Compensation in
Before Tax Contributions, After Tax
Contributions, and Roth
Contributions.

•  Elect the amount of Catch-Up
Contributions and/or Roth Catch-Up
Contributions if you are age
50 or over and want to contribute
additional amounts above your
regular Before Tax and After Tax
Contributions, provided you are
contributing the Plan percentage
maximum, or IRS dollar limit maxi-
mum in Before Tax Contributions.
See “Catch-Up Contributions” for
more information.

•  Choose the investment option(s) in
which you want to invest your
contributions in 1% increments up
to 100%. If you do not select an
investment mix, any contributions
you make will be invested in a
Fidelity Freedom® Fund – Class K
until you initiate an exchange or
change how future contributions are
invested.

•  Arrange for a rollover of an eligible
distribution from a previous
employer’s tax-qualified plan,
403(a) plan, 403(b) plan, Conduit
IRA, Roth 401(k), or Governmental
457(b) Plan. You can obtain a
Rollover Form from NetBenefits or
you may request one by calling the
Cleveland-Cliffs 401(k) Plan Service
Center at 800-354-6551.

•  Designate your beneficiary using
Fidelity’s Online Beneficiaries
Service on NetBenefits, or call the
Cleveland-Cliffs 401(k) Plan Service
Center to request a beneficiary
designation form.

Cleveland-Cliffs 401(k) Plan Service Center at Fidelity 800-354-6551 4
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Establishing a PIN 
You can establish a PIN on 

NetBenefits by clicking on “New 

User Registration for customers  

who have never logged in” and  

following the directions. You are 

responsible for safeguarding your 

PIN. PINs should not be printed, 

stored online, or given to others.  

You are responsible for all  

transactions made using  

your PIN.

CHANGING YOUR  
CONTRIBUTION ELECTIONS
You may request to change the 
amount of your contributions (Before 
Tax,  After Tax, Roth, Catch-Up, and 
Roth Catch-Up Contributions) or 
discontinue making contributions at 
any time. If you discontinue any of 
these contribu-tions, you may 
resume contributions  at a later 
time. To make a change,  log on to 
NetBenefits or call the Cleveland-
Cliffs 401(k) Plan Service Center at 
800-354-6551. Election changes take 
effect as soon as administratively 
feasible following your request.

Beneficiary 
Designation
When you first enroll in the Plan, it’s 
important to designate your 
beneficiary or beneficiaries. A 
beneficiary is the person (or 
persons) you name to receive the 
balance in your Accounts  in the 
event of your death. If you die, your 
beneficiary(ies) will receive the total 
amount of your Account balance 
that has not yet been distributed to 
you. This includes the balance of 
your Before Tax Contributions, After 
Tax Contributions, Roth 
Contributions, Employer 
Contributions, Catch-Up 
Contributions, Roth Catch-Up 
Contributions, and Rollover 
Contributions and their related 
investment earnings. 

Although you can name anyone as 
your beneficiary, if you are legally 
married and wish to name a 
beneficiary other than your spouse, 
or a co-beneficiary along with your 
spouse, you must have your 
spouse’s written consent  on the 
appropriate form, witnessed  by a 
notary or plan official. 

If you are not married and do not  
designate a beneficiary, or if your 
spouse or named beneficiary  
predeceases you and you have not 
named a new beneficiary, payment 
will be made in accordance with the 
terms of the 401(k) Plan (in the 
following order) to your: 

• Surviving children

• Surviving parents

• Surviving brothers and sisters

• Estate

HOW TO DESIGNATE OR  
CHANGE YOUR BENEFICIARY
To name a beneficiary or change your 
beneficiary designation, log on to 
Fidelity NetBenefits at www.401k.com 
and click on “Beneficiaries” in the My 
Profile section. You may confirm or 
change your beneficiary information  
at any time on NetBenefits. 

If you are married, your spouse must 
provide notarized consent to change 
your beneficiary designation. Call the 
Cleveland-Cliffs 401(k) Plan Service 
Center at 800-354-6551 to request a 
Beneficiary Designation Form. 

It is recommended that all plan 
partici-pants update their beneficiary 
desig-nation online through the 
NetBenefits® beneficiary service. If 
you make a change to your 
designation online, you may confirm 
or change your designa-tion at any 
time on NetBenefits.



Your Account Resources
Fidelity Investments is the recordkeeper for the 401(k) Plan. As a participant in the Plan, information about 
your accounts, educational investment tools, and the ability to perform a host of transactions are all at your 
fingertips and at your convenience, virtually 24 hours a day, 7 days a week. 

Keep Your Beneficiary Designation Up to Date 
It’s a good idea to reevaluate your beneficiary designations when you experience a significant life event, 

such as marriage, divorce, birth or adoption of a child, or the death of a family member. 

You may change your beneficiary designation at any time through NetBenefits or by calling the 

Cleveland-Cliffs 401(k) Plan Service Center at 800-354-6551. If you wish to designate someone other than, or 

in addition to, your spouse as your beneficiary, you must obtain your spouse’s written, notarized consent.

Fidelity NetBenefits® www.401k.com

Available virtually 24 hours a 
day, 7 days a week

• Account balances

• Investment and Plan transactions*

• Online beneficiaries service

• Planning tools

• Request forms

• Request prospectuses and other Plan
literature

• Calculators

• View your account statement

• Investment education workshops and
resources

Cleveland-Cliffs 401(k) 
Plan Service Center

Voice Response 
System (VRS) 

800-354-6551
Available virtually 24 hours a 
day, 7 days a week

• Account balances

•  Many transactions, including loan and withdrawal
modeling and requests*

• Request Plan literature

Cleveland-Cliffs 401(k) 
Plan Service Center

Representatives

800-354-6551

Monday through Friday, 8:30
a.m. to midnight, Eastern time

TDD: 888-343-0860

Monday through Friday, 8:30
a.m. to 8:00 p.m., Eastern time

• Account balances

• Many transactions, including rollovers*

• Request Plan literature

*Transaction requests received after 4:00 p.m. Eastern time, or on weekends or holidays, will receive the next business day’s closing price.

Calling the 401(k) Plan Service Center from Outside the U.S.
If you are traveling outside of the United States or Canada and need to reach the Cleveland-Cliffs 401(k) Plan 
Service Center, follow these dialing instructions:

•  Obtain the AT&T Direct® access number for the country you are calling from by visiting www.att.com/traveler
worldwide— or call AT&T Direct Information at 800-331-1140 while in the U.S. Save the access number for future
reference.

•  Call the AT&T Direct access number for the country you are calling from, and follow the prompts.

•  When AT&T Direct asks you to enter the number you are calling, dial the Cleveland-Cliffs 401(k) Plan Service
Center, 800-354-6551. (Representatives are available Monday through Friday, 8:30 a.m. to midnight, Eastern
time, excluding holidays.)
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Before Tax 
Contributions
You may elect to contribute from 1% 
to 50% of your Compensation to the 
Plan in Before Tax Contributions, up 
to annual Plan and IRS limits. 
Before Tax Contributions are 
deducted from your Compensation 
each pay period before federal, and 
most state, income taxes are 
withheld, thereby reducing your 
taxable income. However, 401(k) 
contributions are subject to 
Medicare and Social Security taxes. 
Additionally, your contributions and 
any related earnings grow tax 
deferred until you withdraw them 
from your account. Before Tax 
Contributions will not reduce the 
level of your pay-related benefits 
such as life insurance, long-term 
disability, or Pension Plan benefits. 
Those benefits will continue to be 
based on your compensation 
before your contributions to the 
Plan.

The total amount of your Before Tax, 
After Tax, and Roth Contributions 
cannot exceed 50% of your 
Compensation, up to annual IRS 
limits. 

SPECIAL DEFERRAL 
PERCENTAGE 
All or a portion of any bonus you 
receive for the year from the 
Company Profit Sharing Plan, 
Company Gainsharing Plan, or any 
other eligible bonus plan or 
arrange-ment may be contributed 
to the Plan as a Before Tax 
Contribution, up to annual IRS 
limits. I/N Tek and I/N Kote Plan 
Participants may contribute to the 
Special Deferral Percentage in 
accordance with past administrative 
practices.

After Tax 
Contributions
You may elect to contribute from  
1% to 50% of your Compensation  
to the Plan in After Tax 
Contributions, up to annual Plan and 
IRS limits. After Tax Contributions are 
made to your Account after all taxes 
have been deducted from your 
Compensation, and are not taxable 
when you take a distribution. Any 
investment earnings on After Tax 
contributions grow tax deferred until 
you take them out of the Plan, at 
which point you will owe ordinary 
income tax.

The total amount of your Before Tax, 
After Tax, and Roth Contributions 
can-not exceed 50% of your 
Compensation, up to annual IRS 
limits.

Employer 
Non-Elective 
Contributions
Cleveland-Cliffs Weirton LLC
The Company will make a non-
elective contribution on your behalf if 
you were hired by Cleveland-Cliffs 
Weirton LLC on or before 
September 1, 2008 and are a 
member of the Union and eligible to 
participate in the Plan. The contribu-
tion will be in accordance with the 
terms and conditions set forth in the 
collective bargaining agreement 
between the Company and the  
United Steel Paper and Forestry, 
Rubber, Manufacturing, Energy,  
Allied Industrial and Service Workers 
International Union.

Contributions
The 401(k) Plan offers you the flexibility and choice to save for your future financial goals by making 
contributions on a before tax basis, after tax basis, or a combination of the two, as explained below.

Compensation
Your “Compensation” means 

the total wages that you are 

paid  during each payroll 

period, as reported on your 

W-2 Form. Compensation is

determined before your Before

Tax Contributions to the 401(k)

Plan and other deferrals —

including  a flexible benefits

plan — have been deducted.

For purposes of the Plan, your 

Compensation does not 
include bonus payments 

received under any bonus plan 

or arrangement (including, but 

not limited to, payments under 

the Company Profit Sharing 

Plan or Gainsharing Plan), 

benefits paid under group 

insurance plans including 

sickness or accident benefits 

or salary continuation 

payments. Your pay for 

purposes of contributing to the 

Plan is also restricted 

by annual IRS limits, as 

explained in “Contribution 

Limits” later 

in this section. 

Cleveland-Cliffs 401(k) Plan Service Center at Fidelity 800-354-6551  7 



Retiree Health 
Care
In accordance with terms of 
collective bargaining agreements, 
eligible partic-ipants will receive an 
employer con-tribution for retiree 
health care based upon a 
negotiated rate per hour worked. All 
contributions will be immediately 
vested and will not be eligible for 
any loans and in-service 
withdrawals, including hardship 
with-drawals. You may request a 
copy of the applicable collective 
bargaining agreement by contacting 
the Plan Administrator.

8 Fidelity NetBenefits www.401k.com

Roth 
Contributions
The Plan also allows you to make  
Roth Contributions to your Account. 
You may elect to contribute from 1% 
to 50% of your Compensation to  
the Plan in Roth Contributions, up to 
annual Plan and IRS limits. Roth 
401(k) contributions are made to 
your Account after all taxes have 
been deducted from your 
Compensation, and are not taxable 
when you take a distribution. Any 
investment earnings on Roth 
Contributions grow tax deferred and 
may be completely tax free at retire-
ment when you take a qualified with-
drawal. A qualified withdrawal is one 
that can be taken five years after the 

year of your first Roth Contribution 
to the Plan and after you have 
attained age 59½, become 
disabled, or died. 

The total amount of your Before 
Tax, After Tax, and Roth 
Contributions can-not exceed 50% of 
your Compensation, up to annual 
IRS limits.

Please note that as required by IRS 
regulations, Roth Contributions are 
irrevocable, meaning they cannot be 
rolled over to a traditional 401(k) 
account. However, you may be 
eligible to roll over your Roth 
Contributions Account balance to a 
Roth IRA. See 
“Distributions” for more information. 

Contributions continued

Example: The Benefits of Before Tax Savings 

When you make Before Tax Contributions to the Plan, it actually costs you less to save the same amount of 
money than saving on an after tax basis.

Suppose you are married with an annual salary of $60,000 a year and you decide to save 6% of your pay under the 
Plan. By saving with before tax dollars instead of after tax dollars, you lower your taxable income and save money. 

You contribute 6%  
in Before Tax Contributions

You contribute 6%  
in After Tax Contributions

This example is based on an assumed 22% tax rate. Your own tax savings will vary, depending on how much you save and your tax situation for federal, 
state,  and local purposes. You eventually will pay income taxes on the value of your Before Tax Contributions and earnings, as well as earnings on After 
Tax Contributions, when you take withdrawal or distribution.

Cleveland-Cliffs 401(k) Plan Service Center at Fidelity 800-354-6551 8 



Catch-Up 
Contributions
Beginning in the year that you turn 
age 50, if your Before Tax 
Contributions and/or Roth 
Contributions reach the annual 
Internal Revenue Code limit 
(see “Contribution Limits”), or any  
limit imposed by the Plan or by law, 
you may contribute an additional 
before tax amount called a “Catch-
Up Contribution.” In 2022, the 
maximum amount of Catch-Up 
Contributions  you may defer to the 
Plan is $6,500 (this includes 
amounts you contribute in Catch-Up 
and Roth Catch-Up Contributions 
combined). The IRS may increase 
this limit from time to time. 

Catch-Up Contributions will be 
deducted from your Compensation 
each pay period and invested in  
the same funds you elect for your  
Before Tax, After Tax, and/or Roth 
Contributions. 

Roth Catch-Up 
Contributions
If you are eligible to make Catch-Up 
Contributions, you may also elect to 
make Roth Catch-Up Contributions. 

Like regular Roth Contributions, 
Roth Catch-Up Contributions are 
deducted from your Compensation 
on an after tax basis. Investment 
earnings grow tax deferred and 
may be completely tax free at 
retirement when you take  a 
qualified withdrawal (see “Roth 
Contributions” for an explanation 
of qualified withdrawals). 
Contributions are subject to Plan 
and IRS limits and such limits are 
indexed and adjusted for cost-of-
living increases.

How Your 
Contributions 
Are Invested 
Your Before Tax, After Tax, and Roth 
Contributions are deducted from 
your Compensation each pay 
period and deposited in the 
investment options that you have 
elected. If you have not made an 
investment fund election, your 
contributions will be directed  to a 
Fidelity Freedom® Fund – Class K. 
See “Your Investment Options” for 
more information.

Cleveland-Cliffs 401(k) Plan Service Center at Fidelity 800-354-6551  9 

Changing Your Contribution Elections 
You may request to change the amount of your contributions (Before Tax, After Tax, Roth, Catch-Up, and 

Roth  Catch-Up Contributions) or discontinue making contributions at any time. If you discontinue any of 

these contributions, you may resume contributions at a later time. To make a change, log on to 

NetBenefits or call the Cleveland-Cliffs 401(k) Plan Service Center at 800-354-6551. Election changes 

take effect as soon as administratively  feasible following your request.



Contribution Limits
Federal law limits the amount of contributions that can be made to a 401(k) plan each year. Along with an annual 
dollar limit on your own Before Tax Contributions (including Before Tax and Roth Contributions), the Internal 
Revenue Code (IRC) places a number of additional limits on the amount that you and the Employer may 
contribute in any one year to the Plan. The IRC periodically makes cost-of-living adjustments to these limits. 

If you made Before Tax or Roth Contributions to any other 401(k) or similar plan in the same year that you also 
participated in the 401(k) Plan, please advise the Cleveland-Cliffs 401(k) Plan Service Center at 800-354-6551.

2022 INTERNAL REVENUE CODE (IRC) ANNUAL LIMITS* 

IRC 401(k) Maximum (including Roth Contributions)

The maximum amount that you can contribute in Before Tax and Roth Contributions 

combined
$20,500

IRC Catch-Up Maximum (including Roth Catch-Up Contributions)

The maximum amount that you can contribute before tax as Catch-Up Contributions and Roth Catch-Up 

Contributions

$6,500

Maximum Annual Employer and Employee Contributions Combined

Combination of your Before Tax, After Tax, and Roth Contributions plus Employer Contributions, if applicable. The 
Special Deferral Percentage is also included in calculating your total contributions against this limit. 

$61,000

Annual Eligible Compensation Limit $305,000

*Limits may be increased annually for cost-of-living adjustments.

LIMITS FOR HIGHLY  
COMPENSATED EMPLOYEES
The Internal Revenue Code requires 
the 401(k) Plan to meet annual  
nondiscrimination test 
requirements.  If these 
requirements are not met and the 
test does not pass, Before Tax, 
After Tax, and/or Roth Contributions 
may be refunded to participants 
who are considered highly 
compensated 

employees as defined by the IRS. 
The Plan authorizes the Plan 
Administrator to restrict contributions 
if necessary to maintain compliance 
with these requirements.

If it appears to the Plan 
Administrator (based on mid-year 
preliminary testing results) that the 
Plan may be in danger of failing the 
test at year-end, certain highly 
compensated employees may 

be restricted in the amount of their 
employee contributions for the 
remainder of the calendar year in 
question. The Plan Administrator 
will notify you if you are affected by 
these test results. 

Cleveland-Cliffs 401(k) Plan Service Center at Fidelity 800-354-6551 10 



Rollover 
Contributions
You may make a Rollover 
Contribution into the 401(k) Plan 
from: 

•  Another employer’s qualified
401(a) plan (such as 401(k), profit
sharing, and pension plans),
including Roth 401(k) contributions
from such plan

•  Governmental 457(b) plans

•  403(a) plans

•

•

 403(b) plans

 Conduit individual retirement
accounts (rollover IRA)—a conduit
IRA is one that contains only
money rolled over from an
employer- sponsored retirement
plan that has not been mixed with
regular IRA contributions

•  You may also directly roll over
distri-butions of taxable monies
paid to you as a spousal
beneficiary from these types of
plans, or as a spousal alternate
payee pursuant to a QDRO

The Plan does not accept 
rollovers from the following 
sources:

•  Non-conduit IRAs, such as
traditional IRAs or Roth IRAs

•  In-kind distributions of employer
stock

•  Minimum Required Distributions

•  Simplified Employee Pension
plans (SEP-IRAs)

•  “SIMPLE” IRA distributions

To avoid current withholding and 
also defer taxes on the amount you 
would like to roll over, you need to 
have the money directly rolled over 
into the 

401(k) Plan. By placing this money  
in the Plan, you can continue to 
defer federal and state income 
taxes on the money until you 
ultimately receive it. 

Assets rolled into the Plan will be 
maintained in a separate Rollover 
Account in your name. To initiate  
a rollover or to learn more about  
them, log on to NetBenefits at 
www.401k.com or call the 
Cleveland-Cliffs 401(k) Plan Service 
Center at 800-354-6551.

Contributions 
While on a Leave 
of Absence
If you are on an approved unpaid  
leave of absence, and certain paid 
leave of absences such as 
Workers’ Compensation or are 
receiving Supplemental 
Unemployment  Benefits, your 
contributions to the Plan (including 
Before Tax, After Tax Contributions, 
Roth, Catch-Up, and Roth Catch-Up 
Contributions) will be discontinued 
for the duration of your leave. Your 
contributions will automat-ically 
resume as soon as administra-tively 
practicable after you return to active 
employment. 

If you are on an approved military 
leave of absence, you may be  
eligible to make up the Before Tax 
Contributions you could have made 
during your absence from employ-
ment. For more information about 
your rights when you take a military 
leave of absence, please see “Your 
Rights Under USERRA” in the 
Administrative section of this SPD. 

Vesting
Vesting refers to your right to the 
value of your Account. When you 
are vested, you have the right to 
take  the money in your Account 
with you when you leave the 
Company. You  are always 100% 
vested in your own contributions to 
the 401(k) Plan,  plus related 
earnings. 

Roth In-Plan 
Conversion
The Plan allows for you to convert 
assets such as those left-in or 
rolled-over from a former 
employer’s plan into a designated 
Roth account. In addition, the Plan 
allows for expanded Roth In-Plan 
Conversion which provides added 
flexibility that allows you to rollover 
certain vested balances such as 
your own contri-butions, or 
contributions from your employer, 
including earnings. To learn more 
about the benefits of this new 
offering, or for answers to 
questions you may have, you are 
encouraged to call the Cleveland-
Cliffs 401(k) Plan Service Center at 
800-354-6551. The decision to add
Roth within your plan depends on a
number of factors that you should
weigh carefully. We encourage you
to consult with your tax advisor
before making a decision  if this
type of account is right for you.

Cleveland-Cliffs 401(k) Plan Service Center at Fidelity 800-354-6551   11



When you contribute to the Plan,  
you decide how your Account will be 
invested. You have the flexibility to 
select from a range of investment 
options. You can select a mix of 
investment options that best suits 
your goals, time horizon, and risk  
tolerance. A complete description of 
the Plan’s investment options and 
their performance, as well as 
planning tools to help you choose 
an appropriate mix, are available 
online through NetBenefits at 
www.401k.com. You may elect to 
invest in as many investment options 
as you wish, in 1% increments up  
to 100%.

You are encouraged to familiarize 
yourself with the investment goals, 
risk level, and any applicable 
adminis-trative fees of each option 
before making any investment 
decisions.  You may request 
information about the available 
investment options, including fund 
prospectuses, through NetBenefits at 
www.401k.com or by calling the 
Cleveland-Cliffs 401(k) Plan Service 
Center at 
800-354-6551. From time to time,
Cleveland-Cliffs may add or delete
investment options.  You will receive
notification of any changes to the
options offered in the 401(k) Plan.

Fidelity 
BrokerageLink®

In addition to the investment options 
you have available to you under the 
Plan, you may also choose to invest 
your contributions through a Fidelity 
BrokerageLink® account. This 
option is geared toward 
sophisticated investors who want to 
make their own informed investment 
decisions. Participants  who choose 
this option bear the increased risk 
with brokerage accounts. Additional 
fees may apply. 

A BrokerageLink account is not  
automatically created for you. If you 
are interested in opening a Fidelity 
BrokerageLink account, call the 
Cleveland-Cliffs 401(k) Plan Service 
Center at 800-354-6551. 

The Fidelity BrokerageLink program 
is offered in accordance with the 
terms and conditions of the 
BrokerageLink Participant 
Acknowledgment Form and the 
BrokerageLink Account Terms and 
Conditions. The Plan Administrator 
may restrict investment through 
BrokerageLink in certain securities,  
in its sole discretion.

Default 
Investment 
Election
If you do not make an investment 
election, your contributions will auto-
matically be invested in a Fidelity 
Freedom® Fund – Class K until you  
initiate an exchange or change the 
investment election for your future 
contributions. The Fidelity 
Freedom® Fund – Class K funds 
are lifecycle funds with a target 
retirement date closest to the 
participant’s current age and 
assuming retirement at age 65. The 
further the participant is away from 
retirement, the greater the potential 
investment risk and the  less for 
inflation risk. See “Exchanges and 
Investment Changes” below for 
information on how to change your 
investment election.

Exchanges  
and Investment 
Changes
Because your savings goals can 
change over time, you have the  
freedom to change how you want 
your contributions invested. You 
may transfer all or part of the 
existing 

balances in your Account in any of 
the investment choices available 
under the Plan at any time, in  
multiples of 1% up to 100%. You  
may exchange your current balance 
or change the way future 
contributions are invested among 
the funds in the Plan (in 1% 
increments) as often as you wish 
through NetBenefits or by calling the 
Cleveland-Cliffs 401(k) Plan Service 
Center. You must specify if the 
change applies only to future 
contributions, to funds previously 
contributed, or to both past and 
future contributions. 

While there are no limits on the 
number of exchanges you are 
permitted to make, exchanges may 
be subject to any exchange rules 
and redemption fees that may be 
imposed by some of the funds in the 
Plan. For more information, review 
the fund’s prospectus or contact the 
Cleveland-Cliffs 401(k) Plan Service 
Center at 800-354-6551.

Transactions that occur before the  
New York Stock Exchange closes  
(4:00 p.m. Eastern Time) are valued 
at that day’s market closing price. 
Trans-action requests confirmed after 
the New York Stock Exchange 
closes, or on weekends or New York 
Stock Exchange holidays, will receive 
the next business day’s market 
closing price. 

REVIEW ELECTION  
CONFIRMATIONS CAREFULLY 
You will be sent written confirmation  
of a change in your investment 
election or transfer between 
investment options within five 
business days of your com-pleted 
exchange or transfer request.  It is 
your responsibility to review confir-
mation statements of transactions 
and investment elections, as well as 
the statements provided to you of 
your Accounts, for accuracy. If any 
information is incorrect and does not 
agree with your directions, you must 
immediately notify Fidelity by calling 
the Cleveland-Cliffs 401(k) Plan 
Service Center.

Your Investment Options
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Account 
Statements 
You can generate your online 
Account statement on NetBenefits 
at any time, and customize your 
statement to reflect any date range 
within the past 24 months. This 
feature is not available to 
participants who receive quarterly 
paper statements. You can request 
a paper statement by calling the 
Cleveland-Cliffs 401(k) Plan Service 
Center at 800-354-6551. 

You can learn the current value of 
your Account anytime on 
NetBenefits or  by calling the 
Cleveland-Cliffs 401(k) Plan Service 
Center. 

You Are 
Responsible  
for Investing  
Your Account
Investments cannot be guaranteed 
to earn a profit. The value of stocks 
and bonds can move in any 
direction at any time. The chance 
that you might not make money on 
an investment is called “risk.” You 
must carefully weigh the potential 
earnings of each investment choice 
against its risk before you make your 
investment decisions since these 
investment options have no 
guarantee against loss or 
depreciation. 

The 401(k) Plan is intended to be a 
participant-directed plan, as 
described under Section 404(c) of 
the Employee Retirement Income 
Security Act of 1974 (ERISA) and 
related Department of Labor 
regulations. This means that you will 
be given enough information about 
the investments available so that 
your choices can be informed 
choices. 

Under the 401(k) Plan, you are solely 
responsible for the selection among 
the investment options offered by the 
Plan. The Employer, the Trustee, any 
appointed Fiduciary, the Plan 
Administrator, Fidelity Investments, 
and employees and agents of the 
Employer are not empowered to pro-
vide investment advice and will not 
have any responsibility for any 
losses you may incur. The fact that 
an invest-ment option is available for 
investment under the Plan should 
not be construed as a 
recommendation for investment in 
that option. It should be noted that 
the market price and the rate of 
return on each investment option will 
fluctuate over time and in varying 
degrees. 

Accordingly, the proceeds realized 
from such investments, if any, will 
depend on the prevailing market 
price of the investments at a 
particular time, which may be more 
or less than the amount you paid 
initially. There is no assurance that 
the investment options will achieve 
their objectives.
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Loans & Withdrawals 
During Employment 
Loans
Although your 401(k) Plan Account  
is intended for the future, you may 
borrow from your Account balance  
for any reason while you are an 
active employee. The Plan generally 
allows you to borrow up to 50% of 
your Account balance for either a 
general loan or a home loan. If your 
loan is approved, you then pay the 
money back to your Account, plus 
interest, through after tax payroll 
deductions. Unlike a withdrawal, any 
money you borrow and repay is not 
taxed as income to you and is not 
subject  
to any penalties. Loan repayments, 
including interest, will be invested  
in the same investment options you 
elected for your contributions at the 
time of the repayment.

HOW MUCH YOU CAN BORROW
The minimum amount of any loan  
is $500. You may borrow up to 
$50,000 or the lesser of 50% of the 
total balance in your Account. The 
maximum amount you are eligible  
to borrow will be reduced by any  
outstanding loan balances over the 
previous 12 months. Up to 50% of 
your vested account balance will be 
considered collateral for the 
borrowed amount. You are permitted 
to have up to two loans outstanding 
at any one time. However, you may 
only have one outstanding home 
loan at a time.

For each loan there is a setup fee  
of $35 and a quarterly maintenance 
fee of $3.75. 

HOW TO APPLY FOR 
A GENERAL LOAN
You may request a general loan  
online through NetBenefits at 
www.401k.com. You may also apply 
by calling the Cleveland-Cliffs 401(k) 
Plan Service Center at 
800-354-6551.

Your general loan will be effective 
as of the close of business on any 
busi-ness day if your request is 
made prior to the close of the New 
York Stock Exchange (usually 4:00 
p.m. Eastern time) on that day. If
your request
is made after this time or on a
non-business day, such as
weekends or holidays, your loan will
be effective as of the close of
business on the next business day.
General loans must be repaid
within a period of  up to five years.

HOW TO APPLY FOR A HOME 
LOAN
If you are applying for a home loan  
(a loan used to buy or construct 
your principal residence), you can 
obtain a loan application and 
instruc-tions for how to apply by 
calling 
the Cleveland-Cliffs 401(k) Plan 
Service Center. You must return the 
applica-tion form together with any 
required paperwork. Home loans 
may be repaid within a period of up 
to 15 years. 

RECEIVING PAYMENT
When your loan is approved and 
pro-cessed, Fidelity will send a loan 
check and “A Truth in Lending 
Disclosure” document to your home 
address. When you endorse and 
cash the check, you are signing a 
promissory note that signifies 
acceptance of the loan and 
authorizes irrevocable payroll 
deductions as indicated on the note 
until the loan is paid in full. 

REPAYING YOUR LOAN
You repay your loan, plus interest, 
through after tax payroll deductions 
based on the terms of the 
repayment schedule you selected at 
the time you requested the loan. 
Fidelity will advise your local payroll 
office of how much to deduct from 
your paycheck for the loan 
repayment. Your repayment will 
begin on the first payday after 
admin-istrative processing of the 
loan has been completed.

The interest you pay on your loan 
will be the prime rate as published 
on the first business day of the 
month in which your loan application 
is accepted. The prime rate is 
published in the 
“Money Rates” section of The Wall 
Street Journal.

General loans must be repaid within 
five years. Home loans used to buy 
or build your primary residence may 
be repaid up to 15 years. You must 
select the term of the loan 
repayment when you apply for it. 
You repay the loan in equal 
installments through automatic after 
tax payroll deductions. You will 
authorize these deductions at the 
time of the loan. 

PREPAYMENT
You may prepay your outstanding 
loan balance, in whole or in part, at 
any time without penalty. If you wish 
to make a full lump-sum payment, 
contact an Cleveland-Cliffs 401(k) 
Plan Service Center representative 
to request the final payoff amount 
and prepayment instructions. 
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IF YOU LEAVE THE COMPANY 
WITH A LOAN BALANCE
If you leave the Company, you must 
repay your loan balance in full or it 
will be defaulted 90 days after the 
last loan payment has been posted 
with Fidelity. In this case, the loan 
will be treated as a distribution for 
the year  in which it defaulted and 
you will 
be responsible for paying 
applicable taxes and possibly an 
early withdrawal  penalty. See 
“Important Information About Taxes.” 

IF YOU TAKE A LEAVE OF 
ABSENCE WITH A LOAN BALANCE
At your election, during an unpaid 
leave of absence or layoff, your loan 
repayments may be suspended for 
the lesser of the duration of your 
leave or 12 months. However, if you 
do elect to suspend your loan 
repayments, loan deductions will 
continue to be taken from all eligible 
earnings that are continued to be 
paid through the Company’s payroll 
system (vacation pay, etc.). You 
have the right to sus-pend loan 
repayments only in instances where 
you are not receiving 100% of your 
regular earnings while on leave of 
absence or layoff. If you choose to 
suspend your loan repayments, you 
must contact the Employee Benefits 
Office at 219-399-4520. You also 
have the option to continue loan 
repayments by sending payments 
directly to Fidelity by calling the 
Cleveland-Cliffs 401(k) Service 
Center at 800-354-6551. 

When you return to work, or at 
the end of the 12-month period, 
whichever is earlier, your loan will be 
re-amortized over the original term 
of the loan and you will be required 
to resume loan repayments. If you 
don’t return to work before the end 
of the 12-month period, repayment 
of your

loan must be made in full or your 
loan will be considered to be in 
“default” and you will owe 
applicable taxes and possibly an 
early withdrawal penalty  for the year 
in which the default occurred. See 
“Important Information About Taxes.” 

If you are on an approved military 
leave of absence, your loan repay-
ments will be suspended for the  
duration of your military leave. On 
your return to employment, you may 
request an extension on your loan 
repayments equal to the amount of 
time that you were on military leave.

Federal regulations require that your 
loan interest rate be capped at 6% 
while you are on a military leave of 
absence. Accordingly, any 
payments made during your military 
leave will reflect a maximum 6% 
interest rate (but will not be 
increased if your loan interest rate 
was lower than 6% at the time of 
your military leave). Upon your 
return to work, your interest rate will 
revert to the original rate that was in 
effect prior to your leave, if 
applicable. For more information, 
please contact the Cleveland-Cliffs 
401(k) Plan Service Center at 
800-354-6551.

IF YOU FAIL TO REPAY YOUR 
LOAN
If you stop repaying your loan  
according to the terms of your loan 
repayment schedule, the 
outstanding loan balance, including 
accrued  interest, will be 
considered to be in “default.” In the 
event of default, you will have 90 
days after the date of the default to 
repay the amount requested by the 
Plan Administrator. If you fail to 
make payment during this time 
period, the amount owed will be 
treated as  a distribution, making it 
subject to income tax and possibly 
to a 10% early withdrawal penalty. 
See “Important Information About 
Taxes” for details. 

Withdrawals
While you are employed by the 
Employer, you may be permitted to 
withdraw assets from your 401(k) 
Account under certain 
circumstances, as described in this 
section. Keep in mind that 
withdrawals will reduce the benefits 
available to you when you retire. 
Note that before you reach age 
59½, your Before Tax Contributions 
are only available for hardship  
withdrawals. 

The minimum withdrawal amount is 
$1,000. You are only permitted to 
make in-service withdrawals once  
per calendar quarter, for a total of 
four withdrawals per year, except 
in the case of a severe financial 
need that is approved by the Plan 
Administrator. Any withdrawal you 
make will be drawn proportionally 
from the funds in which your 
Accounts are invested that are 
available for withdrawal (as provided 
under the Plan), unless you 
designate otherwise.

Withdrawals are subject to income 
taxes and possibly to a 10% early 
withdrawal penalty if you are 
younger than age 59½, unless you 
qualify for  an exception to this rule. 
To learn  more about withdrawals 
and to request a withdrawal 
application, log on to NetBenefits at 
www.401k.com or call the 
Cleveland-Cliffs 401(k) Plan Service 
Center at 800-354-6551.
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Loans & Withdrawals 
During Employment continued

PRE-AGE 59½ WITHDRAWALS
You may make a withdrawal from  
certain Accounts before you 
reach  age 59½. Any such 
withdrawal will  be taken from 
your Accounts in the following 
order:

• After Tax Contribution, plus earnings

• Rollover Contributions, plus earnings

AGE 59½ WITHDRAWALS
If you are age 59½ or older and 
employed by the Employer, you may 
request a withdrawal from the entire 
balance of your Accounts for any  
reason without paying any tax 
penalty. Ordinary income taxes still 
apply.  See “Taxes on Withdrawals” 
for more information.

You may request your withdrawal  
be paid as a lump-sum cash 
payment or in equal installment 
payments, paid over a time period 
that you elect but not for longer than 
your life expectancy or the joint life 
expectancy of you  and your 
designated beneficiary.  

HARDSHIP WITHDRAWALS  
FROM YOUR BEFORE TAX  
CONTRIBUTIONS ACCOUNT
If you experience an immediate and 
heavy financial need, you may be  
permitted to withdraw amounts from 
your Before Tax Contributions, as 
described below. Upon 
demonstration of a financial  
hardship, you may request a 
withdrawal of your total Before Tax 
Contributions Account balance. 

The hardship withdrawal must be for 
an immediate and heavy financial 
need that cannot be satisfied by 
using other means that reasonably 
are available to you. The maximum 
amount you may request to 
withdraw is the total of the amount 
needed to meet your hard-ship, plus 
enough to pay any applicable 
federal, state, or local taxes and 
penal-ties expected to result from the 
distri-bution. Hardship withdrawals 
are not eligible for rollover. 

A request for a hardship withdrawal 
will be approved only if it is 
necessary in light of an immediate 
and heavy financial need to cover 
the following expenses:

•  Uncovered medical care received
by you, your spouse, or
dependents or the amount needed
for you, your spouse, dependents,
or designated beneficiary to obtain
such care.

•  Costs directly related to the
purchase or construction of your
principal place of residence (but
not regular mortgage payments or
balloon payments).

•  Tuition and related educational
fees for the next 12 months of
post- secondary education for you,
your spouse, dependents, or
designated beneficiary.

•  Necessary payments to prevent
foreclosure of the mortgage on
your principal residence or eviction
from your principal residence.

•  Expenses for the repair of damage
to a participant’s principal
residence that would qualify for the
IRS casualty deduction.

•  Burial or funeral expenses for
your deceased parent, spouse,
child, dependent, or designated
beneficiary.

SUMMARY OF WITHDRAWAL OPTIONS

For This Account You Can Request a Withdrawal for

Before Tax Contributions, plus earnings
Hardship reasons prior to age 
59½ Any reason after age 59½

After Tax Contributions, plus earnings Any reason 

Roth Contributions, plus earnings Only after age 59½

Catch-Up Contributions, plus earnings Only after age 59½

Roth Catch-Up Contributions, plus earnings Only after age 59½

Rollover Contributions, plus earnings Any reason 
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HOW TO APPLY FOR 
A WITHDRAWAL
You may request an in-service with-
drawal online through NetBenefits  at 
www.401k.com or by calling the 
Cleveland-Cliffs 401(k) Plan Service 
Center at 800-354-6551. Your  
withdrawal will be effective as of the 
close of business, if your request is 
made before the close of the New 
York Stock Exchange (usually 4:00 
p.m. Eastern time) on that day. If
your request is made after this time
or on  a non-business day, such as
weekends  or holidays, your
withdrawal will be effective as of the
close of business on the next
business day. Fidelity will mail the
withdrawal check to you as soon as
administratively possible.

To request a hardship withdrawal,  
contact an Cleveland-Cliffs 401(k) 
Plan Service Center representative 
at 800-354-6551. After you call,
an application will be mailed to your 
home. Sign the application and 
return it, together with any required 
doc-umentation, by the expiration 
date printed on the withdrawal 
application form. A Fidelity 
representative will contact you if 
your application is incomplete or 
missing information. If your request 
for a hardship with-drawal is 
approved, a check will be mailed to 
your home. You will be notified if 
your request for a hardship 
withdrawal is not approved.

WITHDRAWALS OF TRANSFERRED 
SAVINGS AND INVESTMENT PLAN 
ACCOUNT BALANCES 
If you formerly participated in the 
Cleveland-Cliffs Steel LLC Savings  
and Investment Plan and had your 
Account balance transferred into the 
Cleveland-Cliffs Steel LLC Hourly 
401(k) Plan, you may request a 
withdrawal  for a portion or all of 
your transferred Account balance 
while you are still employed by the 
Company. Restrictions may apply.

If you take a withdrawal from trans-
ferred amounts attributable to 
Before Tax Contributions and/or 
Basic After Tax Contributions made 
after December 31, 1986, your ability 
to make Before Tax and Roth 
Contributions to the Plan may be 
suspended for the six-month period 
following the with-drawal. In the 
event of a suspension, your payroll 
deductions will automati-cally be 
stopped during this period. Once 
the suspension is over, you  
can resume making contributions 
by  contacting an Cleveland-Cliffs 
401(k)  Plan Service Center 
representative  at 800-354-6551. 
Contributions  will not restart 
automatically. 

TAXES ON WITHDRAWALS
Withdrawals will be subject to 
applica-ble income taxes for the 
year in which the withdrawal is 
made. After Tax Contributions are 
not taxable, though any earnings on 
them are taxable. Roth Contributions 
also are not subject to income tax, 
though related earnings may be 
taxable if the withdrawal  
is not considered to be qualified 
(see “Important Information About 
Taxes”). The taxable portion of your 
withdrawal is subject to 20% 
mandatory federal income tax 
withholding unless it is directly rolled 
over to an IRA. Hardship 
withdrawals are not eligible for 
rollover and are not subject to 
mandatory 20% federal tax 
withholding, though you may elect to 
have a certain amount withheld. 

All withdrawals made before you 
reach age 59½ (unless you are at 
least  age 55 or older during the 
year you terminate) are generally 
subject to  an additional 10% early 
withdrawal penalty. You should 
consult with a tax or financial tax 
advisor before taking an in-service 
withdrawal.
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•  Retirement or termination of
employment with the Employer
and all affiliates.

•  Disability, meaning a physical or
mental condition that prevents
you from performing your job or
any suitable job with the
Employer and all affiliates, as
demonstrated by medical
evidence and determined by the
Plan Administrator.

•  Death.

Distribution 
Options
When you are eligible for a 
distribution, the following options are 
available to you. For all distributions 
described below, the total value of 
your Accounts will be determined as 
of the day on which the distribution 
is processed. 

IF YOUR VESTED ACCOUNT  
BALANCE IS $1,000 OR LESS 
If the balance of your Account, 
excluding Rollover Contributions, is 
$1,000 or less, it will automatically 
be distributed to you in a lump-sum 
cash payment, unless you elect to 
transfer it as a direct rollover into an 
IRA or another eligible retirement 
plan. 

IF YOUR VESTED ACCOUNT 
BALANCE IS OVER $1,000

If your Account balance is greater 
than $1,000, you may choose the 
following payment forms:

•  Lump-sum cash distribution.

•  Leave your Account balance in the
Plan. If you defer payment until a
later date, you must begin
payments no later than the April 1
of the calendar year following the
calendar year in which you retire or
attain age 72, whichever occurs
later. You will continue to be able
to change the investment of your
Account in the same manner as
while you were employed and your
Account will continue to be
adjusted to reflect investment
earnings or losses, as applicable.

•

•

 Direct rollover to an individual
retirement account (IRA) or another
eligible retirement plan.

 Equal installment payments, paid
over a time period that you elect
but not for longer than your life
expectancy or the joint life
expectancy of you and your
designated beneficiary.

•  Partial cash distributions.

IF YOU DON’T MAKE  
A DISTRIBUTION ELECTION
If your Account balance is greater 
than $1,000 but not more than 
$5,000 
(excluding any Rollover 
Contributions) and you don’t make a 
distribution election within the time 
frame spec-ified in your 401(k) Plan 
distribution options package, your 
entire balance will automatically be 
transferred as a direct rollover to an 
Individual Retirement Account 
(Rollover IRA)  at Fidelity. 

The IRA selected by the Plan 
Administrator will be invested in  
an investment product designed to 
preserve principal and provide a  
reasonable rate of return and 
liquidity. Any fees and expenses 
associated with the establishment 
and maintenance  of the IRA will be 
charged against the IRA account. 

Qualified Roth 
Contribution 
Withdrawals
Any investment earnings on Roth 
Contributions, including Roth Catch-
Up Contributions, grow tax deferred 
and may be completely tax free at 
retire-ment when you take a 
qualified with-drawal. A qualified 
withdrawal is one that is taken at 
least five years after the year of your 
first Roth Contribution, or Roth 
Catch-Up Contribution, to the Plan 
and after you have:

• Attained age 59½, or

• Become disabled, or

• Died.

If your withdrawal is not “qualified,” you 
will owe income taxes on the 
investment earnings attributed to  your 
Roth Contributions and/or Roth Catch-
Up Contributions for the year  in which 
the distribution is made. 

Minimum Required 
Distribution
If you choose to leave your assets in 
the Plan after you terminate employ-
ment, when you reach age 72, the IRS 
requires that you begin taking a 
minimum required amount from your 
account. This required amount is cal-
culated using the value of your Plan 
accounts as of the end of the year 
prior to the distribution, as well as  
a divisor provided in IRS tables based 
on your age (and in certain cases,  the 
age of your spousal beneficiary). You 
may defer taking the first required 
distribution until no later than April 1  

Distributions

The entire portion of your 401(k) Plan 
Account balance, including any related 
investment earnings, is payable to you, 
or your beneficiary(ies) if applicable, 
upon your:

Cleveland-Cliffs 401(k) Plan Service Center at Fidelity 800-354-6551   18



reached age 70½ before January 1, 
2020, then you are subject to the 
prior rule regarding minimum 
required distributions: you must 
begin distri-butions no later than 
April 1 of the calendar year following 
the year you reach age 70½ or you 
terminate employment (whichever is 
later).

Please note such distributions were 
suspended for the calendar year 
2020 and are expected to resume in 
2021.

Death Benefits
If you die before you have taken a  
distribution of your Account 
balance, your beneficiary or 
beneficiaries may elect to receive a 
lump-sum distribu-tion of your 
Account balance, a direct rollover to 
an IRA, installment pay-ments, or a 
partial cash distribution.  Except in 
certain cases (e.g., your beneficiary 
is your spouse or minor child), your 
Account balance must be 
distributed in full to your beneficiary 
within ten (10) years of your death.

Your surviving spouse beneficiary 
may also elect to keep the money in 
the Plan. In this case, payment 
would need to be made no later 
than the date you, as the former 
participant, would have attained age 
72.

If any portion of your Accounts is  
to be distributed to a minor or 
some-one who is legally disabled, 
the Plan Administrator may make 
the  distribution in one or more of 
the  following ways:

•  Directly to the minor or
disabled person;

•

•

 To the legal guardian or conservator
of the minor or disabled person; or

 To the parent, brother, sister, child,
or other relative of the minor or
disabled person for the use of
the minor or disabled person.

In the event your beneficiary does  not 
make a distribution election, they will be 
notified at her or his address of record 
that they are due a lump-sum payment 
of your vested account  balance. Your 
beneficiary must respond to this notice 
in order to receive payment. 

If your beneficiary or beneficiaries have 
questions about payment options, they 
should contact the Cleveland-Cliffs 
401(k) Plan Service Center at 
800-354-6551, from
8:30 a.m. to midnight, Eastern time,
Monday through Friday.

of the calendar year following the  
calendar year in which you reach  
age 72. If you remain an 
employee, you may defer required 
distributions until April 1 of the 
year following the year in which 
you terminate your employment. 
Please note, if you  

A Word About Rollovers 
When you are eligible to cash out 
your Account, you may choose to 
have the eligible portion of your 
Account rolled over into another 
employer’s qualified plan or into 
an Individual Retirement Account 
(IRA). In this case, you will 
continue to defer taxes on the 
amount of the rollover until you 
begin to take  distributions from 
the IRA or your new employer plan 
(and do not roll over those 
distributions again). However, if 
you are over age 72, 
a part of your distribution (the 
“required minimum distribution”) 
may not be rolled over and must  
be paid out.

If you do not choose a rollover,  
the Trustee is required to withhold 
20% of the taxable portion of your 
distribution to cover your 
estimated federal income taxes. If 
you are under age 59½ (or are not 
at least age 55 during the year you 
termi-nate), you may also be 
required to pay a 10% early 
withdrawal penalty (and applicable 
state penalties) on the taxable 
portion of your early withdrawal 
when you file your income tax 
returns for that year. 

Cleveland-Cliffs 401(k) Plan Service Center at Fidelity 800-354-6551   19



Taxes and 
Withholding
Your 401(k) Plan Account balance 
(consisting of various contributions 
and related earnings) is not taxable 
as long as the money remains in the 
Plan. Before Tax Contributions, 
Catch-Up Contributions, and 
Employer Contributions, if 
applicable, will only become taxable 
as ordinary income when your 
Accounts are paid to you, or your 
beneficiary(ies). You will not owe tax 
when you withdraw your After Tax 
Contributions, Roth Contributions, or 
Roth Catch-Up Contributions since 
you paid taxes on these 
contributions at the time they were 
made. Any earnings on After  Tax 
Contributions will be subject to 
ordinary income tax for the year in 
which the withdrawal is made. 
Earnings on Roth Contributions and 
Roth Catch-Up Contributions are not 
taxable so long as you make a 
qualified withdrawal (see “Qualified 
Roth Contribution Withdrawals” in 
the 
“Distributions” section). 

The taxable portion of all 
distributions, including hardship 
withdrawals, is  subject to federal, 
and possibly state, income tax in the 
year you receive 
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payment. Generally under IRS rules,  
if you receive a lump-sum 
distribution from the Plan, federal 
income tax withholding equal to 20% 
of the tax-able amount payable will 
be deducted. 

You can avoid the 20% withholding, 
and 10% early withdrawal penalty if 
applicable, by having the money 
directly rolled over into another 
employer’s plan or an Individual 
Retirement Account (IRA). At the 
time you receive your distribution 
form, you will receive more 
information about this rollover 
option, including a Direct Rollover 
Form you will need to complete if 
you elect a rollover. In addition, if 
you wish to defer taxes by making a 
rollover within 60 days after 
receiving a distri-bution, you must 
add to the rollover, or make up for, 
any amounts withheld.

The 20% withholding requirement 
does not apply to hardship 
withdrawals (although federal 
income tax does apply) and 
hardship withdrawals may not be 
rolled over.

Special tax treatment is available if 
you receive a lump-sum distribution 
and you were born before January 1, 
1936. If this situation applies to you, 
you should consult a tax adviser or 
read IRS Publication 575 before you 
take  a distribution.

EARLY WITHDRAWAL PENALTY
In most cases, if you receive a 
taxable distribution or withdrawal 
before  age 59½, you will be 
required to pay an additional 10% 
federal tax penalty unless: 

•  You receive the distribution after
you have terminated
employment with the Employer
and all affiliates and such
termination of employment is
after age 55.

•  You are disabled.

•  You have significant uninsured
medical expenses during the
year of the distribution (to the
extent of such expenses).

•  You directly roll over your
withdrawal or distribution into
another employer’s plan or an
IRA.

You should consult a tax adviser 
about the tax consequences of a 
withdrawal or distribution.

Important Information About Taxes
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Employment 
Status Changes
WHEN YOU ARE NO LONGER  
ELIGIBLE FOR THE 401(k) PLAN
If your employment status changes  
so that you are no longer eligible to 
contribute to the Plan and become 
a participant in a 401(k) plan 
maintained by an affiliate of the 
Employer, you may elect (in 
accordance with Plan rules) to have 
your accounts trans-ferred to the 
new plan, including any 
outstanding loan balances. 

PBGC
As a defined contribution plan, the 
Plan is not covered by the 
termination insurance of the 
Pension Benefit Guaranty 
Corporation (PBGC), a  
governmental corporation 
established under the Employee 
Retirement Income Security Act of 
1974, as amended (ERISA). By 
federal law,  the PBGC insures only 
defined  benefit pension plans.

Duration, 
Amendment, 
and Enforceability 
of the Plan
The Employer and its affiliates intend 
to continue the Plan indefinitely. Each 
Employer does, however, reserve  the 
right to terminate its participation in 
the Plan, with the consent of the 
Committee, at any time at its option, 
subject to the Employer’s legal 
 obligation to the Union.

The Plan may be amended at any  
time. The Plan may not be amended  
in any manner that will divest any of 
your or your beneficiary’s then vested 
interests in the funds, that will divert 
any funds or their earnings from the 
benefit of the participants and their 
beneficiaries, or that will transfer any 
interest in the funds or their earnings 
to any Employer. 

Termination 
of the Plan
The Cleveland-Cliffs Steel LLC 
Board of Directors may completely 
terminate the Plan at any time. 
Upon any termination of 
participation in the Plan by your 
Employer, all amounts in your 
Accounts will continue to be held  
in trust for you until distributed.

In the event the Plan is 
terminated, the balances in your 
Accounts will  be distributed to 
you as soon as  practicable after 
the termination,  subject to IRS 
rules.

Additional Information 
About the Plan
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Plan 
Administration
The overall responsibility for the 
administration of the Plan is held 
by the Cleveland-Cliffs Steel LLC 
Savings and Investment Committee 
(the “Committee”), which 
possesses authority among other 
things, to interpret, administer, and 
enforce the Plan; to adopt rules 
and regulations for the 
administration of the Plan; and to 
provide for the maintenance of all 
accounting records concerning the 
Plan. In addition, the Committee 
has the authority to appoint and 
remove a Plan Administrator, to 
delegate authority for the perfor-
mance of various duties to the Plan 
Administrator and to oversee the 
Plan Administrator’s performance. 
Each member of the Committee 
who meets the eligibility 
requirements may participate in the 
Plan. Each member of the 
Committee serves until his or her 
death, resignation, removal by the 
Cleveland-Cliffs Steel LLC Board of 
Directors, or termination of 
employment by the employers.

If it is necessary for you to 
communicate with the Committee, 
you should submit your written 
comments or request in care of:

Plan Administrator 
Cleveland-Cliffs Steel LLC
3300 Dickey Rd.
East Chicago, IN 46312

The Committee has appointed a 
Plan Administrator and has 
delegated authority to the Plan 
Administrator  to handle certain 
aspects of the  day-to-day 
administration of the Plan, 
including making determinations 
regarding Participants’ entitlements  
to withdrawals, loans, and benefit  

distributions under the Plan. Some of 
these functions have been 
delegated to Fidelity Brokerage 
Services LLC.

The Plan is a “defined contribution 
plan” qualified under Section 401(a)  
of the Code and a qualified cash or 
deferred arrangement under Section 
401(k) of the Code. A defined con-
tribution plan is a pension plan that  
provides an individual account for  
each participant and provides that 
benefits are based solely on the 
amount contributed to a participant’s 
account plus any income, expenses, 
gains and losses, and any 
forfeitures.

Charges and 
Deductions
All expenses incurred in the 
adminis-tration of the investment 
options are paid from the investment 
funds, except to the extent that the 
Committee directs that such 
expenses be paid by the Employer. 
Certain other expenses of 
administration of the Plan are paid 
by the Employer. All taxes levied on 
the investment options and all 
investment charges are paid from 
the appropriate investment option. 

If you borrow from your Accounts, 
there is a loan fee paid to Fidelity 
Investments, which is an unaffiliated 
company that serves as the record-
keeper for the Plan. The loan fee 
is deducted from your Accounts in 
accordance with rules established 
by the Plan Administrator. Under 
certain contractual arrangements 
with Fidelity Management Trust 
Company, as trustee of the assets 
of the Plan, such trustee has the 
right and power to offset its 
expenses and fees, including certain 
rights to sell or encumber the Plan’s 
assets, in the event that such 
expenses are not paid.

Claims and 
Appeals 
If you, or your beneficiary, believe 
that you have not received the 
benefits  to which you are entitled 
under the Plan, you may file a 
written claim with the Plan 
Administrator. The Plan 
Administrator, not later than 90 days 
after receipt of such claim, will 
render a written decision to the 
claimant on the claim. If the claim is 
denied, in whole or in part, such 
decision will include the reason or 
reasons for the denial; a reference to 
the Plan provision which is the basis 
for the denial;  
a description of any additional 
material or information, if any, 
necessary for the claimant to perfect 
the claim; an explanation as to why 
such information or material is 
necessary; and an expla-nation of 
the Plan’s claim procedure.

You, or your beneficiary, may file  
with the Plan Administrator, not later 
than 60 days after receiving the Plan 
Administrator’s written decision,  
a written notice of request for review  
of the Plan Administrator’s decision, 
and you or your representative may 
thereafter review the Plan 
Documents which relate to the claim 
and may submit written comments 
to the Plan Administrator. Not later 
than 60 days after receipt of such 
request, the Plan Administrator will 
render a written decision on the 
claim, which decision will include the 
specific reasons for  the decision, 
including a reference to the Plan’s 
specific provisions where 
appropriate. 

The foregoing 90-day and 60-day 
periods during which the Plan 
Administrator must respond to the 
claimant may be extended by up to 
an additional 90 or 60 days, 
respectively, 

Administrative Information
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if special circumstances beyond the 
Plan Administrator’s control so 
require, provided that notice of such 
extension is given to the claimant 
prior to the expiration of such initial 
90-day or 60-day period, as the
case may be.

Assignment 
of Benefits
In general, your benefits under the 
Plan cannot be transferred, 
assigned, or used to pay debts or 
other obliga-tions before the benefits 
are actually paid to you. However, 
the Plan will comply with a properly 
drafted Qualified Domestic Relations 
Order 
(QDRO) which can require the Plan  
to distribute all or part of your Plan 
benefits to an Alternate Payee  
in satisfaction of your domestic 
obligations. 

A QDRO is a judgment, decree, or 
order that meets the requirements  
set out under the Retirement Equity 
Act of 1984 and which relates to the 
provision of child support, alimony 
payments or marital property rights  
to a spouse, former spouse, or other 
dependents of a participant. Under 
such an order, payment of your 
bene-fits may be made to the 
person named in the order instead 
of you. QDROs  are reviewed by 
Fidelity Investments pursuant to 
written procedures  adopted by the 
Plan Administrator. Information 
about the Plan’s QDRO procedures 
may be found on NetBenefits at 
www.401k.com. 

Your Rights  
Under USERRA
Under the provisions of the  
Uniformed Services Employment 
and Reemployment Rights Act 
(USERRA), if you return to active 
work following  a USERRA-
recognized military  service leave, 
you have certain rights regarding 
your participation in the 401(k) 
Plan.

If you are an eligible employee who 
leaves the Employer and its affiliates 
to perform qualifying military service 
in the United States Armed Forces 
(including the Army and Air National 
Guard when engaged in active duty 
for training, inactive duty training, or 
full-time National Guard duty), you 
have certain rights under the Plan if 
you return within the period of time 
during which your re-employment 
rights are protected by law (a 
“return-ing veteran”). Although no 
contribu-tions will be made to the 
Plan during your period of absence 
while in  military service, after you 
return 
to employment you will be able to 
make up the contributions you 
could have made during your 
absence from employment. You 
may contribute your make-up 
contributions at any time within five 
years following your return to 
employment (or, if shorter, within a 
period equal to three times the 
length of your qualifying military 
service).

As a returning veteran, if you had 
received a loan from the Plan prior  
to entering qualifying military 
service, you will not be required to 
repay the loan during your absence 
and such failure to repay will not be 
considered a default. Your loan 
repayment  obligation will resume 
upon your reemployment.

This is a general summary of the 
rules pertaining to returning 
veterans. For more information, 
please contact the Plan 
Administrator. If you think you have 
been or may be affected by this 
provision, you should contact an 
Cleveland-Cliffs 401(k) Plan Service 
Center representative at 
800-354-6551.

Your Rights  
Under ERISA
As a participant in the Plan you are 
entitled to certain rights and protec-
tions under the Employee 
Retirement Income Security Act of 
1974 (ERISA). ERISA provides that 
all Plan participants shall be entitled 
to: 

1. RECEIVE INFORMATION ABOUT

YOUR PLAN AND BENEFITS

•  Examine, without charge, at the
Plan Administrator’s office and at
other specified locations, such as
worksites and union halls, all
documents gov-erning the Plan,
including insurance contracts and
collective bargaining agreements,
and a copy of the latest annual
report (Form 5500 Series) filed by
the Plan with the U.S. Department
of Labor and available at the
Public Disclosure Room of the
Pension and Welfare Benefit
Administration.

•  Obtain, upon written request to the
Plan Administrator, copies of
documents governing the
operation of the Plan, including
insurance contracts and collective
bargaining agreements, and
copies of the latest annual report
(Form 5500 Series) and updated
Summary Plan Description. The
administrator may make a
reasonable charge for the copies.
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•  Receive a summary of the Plan’s 
annual financial report. The Plan 
Administrator is required by law to 
furnish each participant with a 
copy of this summary annual 
report.

•  Obtain a statement telling you 
whether you have a right to 
receive a benefit. If you do not 
have a right to a benefit, the 
statement will tell you how many 
more years you have to work to 
get a right to a benefit. This 
statement must be requested in 
writing and is not required to be 
given more than once every twelve
(12) months. The Plan must 

provide the statement free of 
charge.

2. PRUDENT ACTIONS BY PLAN 
FIDUCIARIES 

In addition to creating rights for Plan 
participants, ERISA imposes duties 
upon the people who are 
responsible for the operation of the 
employee benefit plan. The people 
who operate your Plan, called 
fiduciaries of the Plan, have a duty 
to do so prudently and  in the 
interest of you and other Plan 
participants and beneficiaries. No 
one, including your employer, your 
union  or any other person, may fire 
you or otherwise discriminate 
against you in any way to prevent 
you from obtain-ing a benefit or 
exercising your rights under ERISA.

3. ENFORCE YOUR RIGHTS
If your claim for a benefit is denied 
or ignored, in whole or in part, you 
have a right to know why this was 
done,  to obtain copies of 
documents relating to the decision 
without charge, and to appeal any 
denial, all within certain time 
schedules. 

Under ERISA, there are steps you 
can take to enforce the above rights. 
For instance, if you request a copy 
of Plan Documents or the latest 
annual report from the Plan and do 
not receive them within 30 days, you 
may file suit in a federal court. In 
such a case, the court may require 
the Plan Administrator to provide the 
materials and pay you up to $110 a 
day until you receive the materials, 
unless the materials were not sent 
because of reasons beyond the 
control of the administrator. If you 
have a claim for benefits which is 
denied or ignored, in whole or in 
part, you may file suit in a state or 
federal court. In addition, if you 
disagree with the Plan’s decision or 
lack thereof  concerning the 
qualified status of a domestic 
relations order, you may file suit in 
federal court. If it should happen that 
plan fiduciaries misuse the Plan’s 
money, or if you are discriminated 
against for asserting your rights, you 
may seek assistance from the U.S. 
Department of Labor, or you may file 
suit in a federal court. The court will 
decide who should pay court costs 
and legal fees. If you are successful 
the court may order the person you 
have sued to pay these costs and 
fees. If you lose, the court may order 
you to pay these costs and fees, for 
example, if it finds your claim is 
frivolous.

4. ASSISTANCE WITH YOUR QUESTIONS

If you have any questions about  
your Plan, you should contact the  
Plan Administrator. If you have any 
questions about this SPD or about 
your rights under ERISA, or if you 
need assistance in obtaining 
documents from the Plan 
Administrator, you should contact 
the nearest office  
of the Employee Benefits Security 
Administration, U.S. Department  
of Labor, listed in your telephone 
directory or the Division of Technical 
Assistance and Inquiries, Employee 
Benefits Security Administration, U.S. 
Department of Labor, 200 
Constitution Avenue N.W., 
Washington, D.C. 20210. You may 
also obtain certain publications 
about your rights and responsibilities 
under ERISA by calling the 
publications hotline of the Employee 
Benefits Security Administration at  
866-444-3772. TTY users may call
the federal relay service toll-free at
877-889-5627.

Future Information 
You will receive annual updates con-
cerning performance of the 
investment options. In addition, you 
will receive from time to time, 
updates on changes to tax laws, the 
Plan, and information contained in 
this Summary Plan Description. 
Please read and save all updates, 
and keep them with this description 
in your employee handbook.

Administrative Information continued
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Plan Directory

Plan Name Cleveland-Cliffs Steel LLC Hourly 401(k) Plan

Plan Number 007

Plan Sponsor Cleveland-Cliffs Steel LLC

Participating Employers A complete list of the participating employers is attached.

Federal Employer Identification Number 71-0871875

Type of Plan This Plan is a defined contribution plan with a 401(k) component

Plan Administrator Plan Administrator 
Cleveland-Cliffs Steel LLC 
3300 Dickey Road 
East Chicago, IN 46312

Plan Recordkeeper Fidelity Brokerage Services LLC 
900 Salem Street 
Smithfield, RI 02917

Trustee Fidelity Management Trust Company 
300 Puritan Way
Marlborough, MA 01752 

Agent for Service of Legal Process Service of legal process may be made upon the Trustee or 
the Plan Administrator

Plan Year January 1 through December 31
The Plan’s records are kept on a plan year basis
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Participating Employers
BARGAINING UNITS COVERED BY THE CLEVELAND-CLIFFS STEEL LLC HOURLY 401(k) PLAN

United Steelworkers of America (USW)

Local 979 – Cleveland Works1; Cleveland, Ohio

Local 1010 – Indiana Harbor Works; East Chicago, Indiana, and Riverdale; Riverdale, Illinois

Local 1010-05 – Indiana Harbor Coke Corporation; East Chicago, Indiana

Local 1010-06 – Office and Technical, Indiana Harbor Works; East Chicago, Indiana

Local 1010-23 – Research Department, Indiana Harbor Works; East Chicago, Indiana

Local 1010-27 – Process Automation Engineer Technicians, Indiana Harbor Works; East Chicago, Indiana 

Local 1011 – Indiana Harbor Works2; East Chicago, Indiana

Local 1165 –Coatesville3; Coatesville, Pennsylvania

Local 1375-7 – Warren; Warren, Ohio

Local 1688 – Steelton4; Steelton, Pennsylvania

Local 2342-01 – Obetz; Columbus, Ohio

Local 2705 – Hibbing Taconite; Chisholm, Minnesota 

Local 2911 – Weirton; Weirton, West Virginia

Local 2911-01 – Weirton; Weirton, West Virginia

Local 3403 – Monessen; Monessen, Pennsylvania

Local 5000 – Great Lakes Seamen; Middleburg Heights, Ohio

Local 6115 – Cleveland-Cliffs Steel Mining Company; Virginia, Minnesota

Local 6787 – Burns Harbor5; Burns Harbor, Indiana

Local 9231 – I/N Tek and I/N Kote, New Carlisle, IN

Local 9231-01 – I/N Tek and I/N Kote, New Carlisle, IN

Local 9309 – Columbus; Columbus, Ohio

Local 9462 – Conshohocken6; Conshohocken, Pennsylvania

International Union of Bricklayers and Allied CraftWorkers (BAC)

Local 4 – Indiana/Kentucky; Merrillville, Indiana

1Includes: Cleveland Works Railroad
2Includes: South Chicago Indiana Harbor Railroad
3Includes: Brandywine Valley Railroad (part of Cleveland-Cliffs Railways Inc.)
4Includes: Steelton and Highspire Railroad (part of Cleveland-Cliffs Railways Inc.)
5Includes: Lake Michigan and Indiana Railroad (part of Cleveland-Cliffs Railways Inc.)
6Includes: Upper Merion and Plymouth Railroad (part of Cleveland-Cliffs Railways Inc.)
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